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B usinessJSE 51 263.50 + 1.12%
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DAX 10 004 +0.74%

DOW 16 879.87 - 0.16%

BRENT CRUDE $115.18 + 0.81%
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Reprieve
for 125
Conti
workers
Cindy Preller
p re l l e rc @ t i m e s m e d i a . c o . z a

THE Port Elizabeth Labour Court has
ordered Continental Tyres SA to put
on hold a retrenchment process that
will see 125 workers lose their jobs.

This follows a successful urgent
application by trade union Solidarity
to get the company to hold off on the
retrenchments until they have fully
consulted with the union.

Solidarity head: labour court divi-
sion Anton van der Bijl said the union
was successful in its application be-
cause the company did not follow the
correct retrenchment procedure.

“The retrenchments have been
stopped indefinitely until such time
as the retrenchment procedure can
be corrected,” he said.

Continental did not respond to
media queries by the time of going to
print.

Van der Bijl said the court also
ordered Continental to pay the costs
of the application.

Of the 125 workers affected by the
retrenchments, only about four were-
members of Solidarity, he said.

However, the jobs of non-union
workers as well as members of the Na-
tional Union of Metalworkers of South
Africa (Numsa), who worked a fifth
shift at Continental, would all be safe
following y e s t e rd a y ’s r uling.

Numsa regional secretary Phumzile
Nodongwe said the union would wel-
come any agreement where jobs
could be retained, but as he under-
stood it the interdict just put the
retrenchment process temporarily on
hold.

Nodongwe said if there were Numsa
members who were old and wanted to
leave it would be good for them to
continue negotiations with the com-
p a n y.

Last month, Continental an-
nounced it was forced to cut the fifth
shift after a month-long Numsa strike
over matters arising from a weekend-
pay dispute.

The five-shift system was changed
to a four-shift model, which was
implemented with immediate effect
early last month.

The new model allowed for week-
end shift workers to be paid time-
and-a-half for Saturdays and double
time for Sundays.

As a consequence of agreeing to
this Numsa demand, the company
had to reduce the number of workers.

Mohair delegates highlight
threats facing the industry

Cindy Preller
p re l l e rc @ t i m e s m e d i a . c o . z a

TICKS, predators, fracking
and land reform – these are
just some of the threats to
one of the biggest agricultural
sectors in the country.

On the final day of the an-
nual congress of the SA Mo-
hair Growers’ Association
(Samga), held at the Wool and
Mohair Exchange in Port Eliz-
abeth, some of these and oth-
er serious threats to the mo-
hair industry were debated
by delegates.

Agri SA deputy executive
director Johan Pienaar said
the agricultural body – to
which Samga is affiliated –
continued to consult with Co-
satu on labour issues, and
had also met the new minis-
ter of agriculture, forestry
and fisheries.

“It was an introductory
meeting but the minister [Sen-
zeni Zokwana] was firm that
farmers should be involved
with community development
to promote the rural areas and
in turn he would focus on the
needs of commercial farm-
ers,” Pienaar said.

He told delegates that land
restitution was still a big
headache, particularly if mar-
ket-related prices were not
paid for land or if a ceiling
was placed on land owner-
ship. “We are in a bit of a lim-
bo concerning the land issue,
but in the meantime farmers
are continuing with black em-
powerment initiatives coun-
tr ywide,” Pienaar said.

On a request from a dele-
gate, Pienaar briefed the
congress on Agri SA’s meet-
ings with Shell, which has ap -
plied for rights to explore for
shale gas in the Karoo.

“We spoke about a range of
issues – getting access to
farms, the effect on the water
table . . . We put the rules of
the game on the table but as a

general council we took a de-
cision to not have further dis-
cussions with Shell. During
our president’s state of the
nation address this week he
did say that shale gas would
be a game changer for the
e c o n o m y, ” Pienaar said.

The Zuurberg branch of
Samga lodged a resolution to
ask for assistance with fenc-

ing along public roads. Farm-
ers said broken fences made
it easier for predators to en-
ter their land.

Some delegates felt that
Samga should not take over
g o v e rn m e n t ’s responsibility
to mend fences bordering on
public roads. Although a spe-
cial fund of the Mohair Trust
could help with subsidising

the fencing, Samga members
yesterday decided that man-
agement should play a con-
sultative role with the author-
ities, taking it up to a higher
level if necessary.

Another resolution present-
ed by the Angora Ram Breed-
ers’ Society was that “c o n g re s s
requests that the mohair in-
dustry places pressure on
Onderstepoort Veterinary In-
stitute to fulfil the licensing ap-
plication for the Heartwater
vaccine registration after the
Angora goat trials. The appli-
cation should not be delayed
until trials on other species are
completed.”

The Albany district was one
of the biggest mohair produ-
cers but since the outbreak of
the disease, it is now the small-
est producer. Heartwater is
caused by ticks and is spread-
ing rapidly across the country.

Onderstepoort Veterinary
Institute researcher Dr
Arthur Spicket explained why
the vaccine could not be re-
leased yet.

They were busy with field
trials, with the vaccine being
tested on kids three to six
weeks old, pregnant ewes and
adult goats. In order to reg-
ister the vaccine, field trials
would have to continue next
year and the vaccine would
hopefully be registered by
2016, Spicket said.

ý Samga president Kobus
de Klerk and vice-president
Mark Shires were re-elected
for the next two years at yes-
t e rd a y ’s congress.

TOP PRODUCERS: The winners of the 2013 Miyuki Keori Trophy were announced this week.
Sponsored by Miyuki Holdings, a top-end Japanese fabric weaver, this trophy is awarded
annually to producers for the best classed mohair clip and encourages farmers to improve
the presentation and quality of their clip. At the back, from left, are Gert and Pieter Jordaan
from Aberdeen (Most Improved Clip) and Frans and Loue Retief from Murraysburg
(Champion Winter Clip). In the front are Billy Colborne from Willowmore (Champion
Summer Clip), Barries Snijman from Rietbron (Grand Champion Clip) and Gay van Hasselt
from Prince Albert (Reserve Grand Champion Clip). Another winner not in the picture is RM
Heydenrych, from Jansenville, who received the award for the Most Sustainable Angora
Grower. Snijman also received a Miyuki Mohair suit length to the value of R5 000

Top six award winners lauded
From real estate to rural area career guidance, the best of women in business re c o g n i s e d
Cindy Preller
p re l l e rc @ t i m e s m e d i a . c o . z a

S
IX businesswomen re -
ceived top honours last
night when they were ac-
knowledged for their suc-
cesses at the Port Eliza-
beth Business Women’s

Association’s (BWA) glamorous annu-
al Regional Achievers Awards.

Selected from a pool of 18 impres-
sive finalists, the 2014 category win-
ners were Access Management chief
executive Chantal du Pisani (corpor-
ate), Nelson Mandela Metropolitan
University senior direct-
or of institutional plan-
ning Professor Heather
Nel (government), Re-
max Independent Prop-
erty owner Kobie Potgi-
eter (entrepreneur), Are-
li Veg owner Sarisa Fer-
reira (emerging entre-
preneur), Ubuntu Educa-
tional Fund academic
support programme co-
ordinator Thina Maq-
ubela (social entrepreneur) and
Joanne Anthony Incorporated owner
Joanne Anthony (professional).

Potgieter said the BWA was a fan-
tastic platform where women’s con-
tributions were recognised.

“We learnt from each other’s suc-
cesses and failures and made wonder-
ful friends during the competition.

“All of the finalists are worthy win-
ners,” Potgieter said.

Social entrepreneur winner Maq-
ubela, who at 24 years old is the
youngest finalist, said she felt very in-
timidated in the beginning of the com-
petition but soon relaxed when she
met the other wonderful women who
were also finalists.

“It is incredible to meet women who
have objectives similar to your own. I

am programme coordinator of a pro-
ject where girls in rural areas are
helped with career guidance,” Maq-
ubela said.

More than 90 businesswomen, not
necessarily BWA members, were
nominated this year from a wide
range of industries, with the 18 final-
ists and ultimately six winners as-
sessed and selected through audited
judging processes.

The final panel of independent
judges represented a broad cross-sec-
tion of leaders in business, govern-
ment and civil society, BWA Nelson
Mandela Bay chairwoman and BWA
South Africa vice-president Michelle

Brown said.
Brown said the asso-

ciation’s flagship event
marked 35 years of cel-
ebrating “the courage,
achievement and lead-
ership of South African
women in business”.

She said: “The calibre
of our 2014 RBAA win-
ners and finalists is ex-
ceptional and we at the
PE BWA branch are so

very proud of what these women have
achieved, and will continue to
achieve, beyond this initiative.”

The guest speaker at the glittering
evening affair was South African talk
show hostess and entrepreneur Dr
Felicia Mabuza-Suttle, one of South
Africa’s most influential and inspiring
businesswomen.

Mabuza-Suttle, who now lives and
works in the United States, said she
was particularly proud that the BWA
made education of girl children its pri-
mary focus.

The PE BWA runs a number of out-
reach programmes aimed at support-
ing and uplifting schoolgoing girls in
the region.

Its programmes include an annual
Grade 12 workshop.

‘ We are so
very proud
of what
these
women have
achieved

Workers feel cheated over empowerment shares
Mpho Sibanyoni

WORKERS of a company partly

owned by empowerment beneficiary

and Deputy President Cyril Rama-

phosa are upset about the money

they will receive for their empower-

ment shares.

Coca-Cola Shanduka Beverages, an

affiliate of Shanduka, on Wednesday

handed current and former workers

letters stating the amount of money

they will get on June 25 for their

Share Appreciation Rights Scheme.

But the workers in Duduza town-
ship in Nigel, on the East Rand, said
they were not satisfied.

The workers had gathered at Du-
duza’s Freedom Square on Wednes-
day to voice their discontent.

A former employee who had been
with the company for 17 years will
only receive R3 364 for the shares
and an additional payment of
R10 205.

The company said the additional
payment was “in recognition and ap-
preciation of your contribution to-
wards the positive improvements

that the business has accomplished
over the past five years, particularly
the achievement of the 2013 EBIDTA
(earnings before interest, taxes, de-
preciation, and amortisation) tar-
get”.

Another former worker, who was
employed at the bottling company in
Nigel for 28 years, will be paid R4 037
for the shares and an additional ap-
preciation payment of R14 130.

Coca-Cola Shanduka managing di-
rector Matshela Seshibe explained to
each employee in writing how much
they would get.

“As previously communicated, the
scheme is based on the increase in
the valuation of the business over a
five-year period.

“The valuation is determined by
how well the business performs,
which is measured from indepen-
dently audited financial results.

“According to the rules of the
scheme, all eligible associates are en-
titled to a 5% pay-out in proportion to
the number of units allocated to
them,” he said.

He said during the five-year period
the company delivered a profit target

only twice: in 2010 and last year.

“Overall, Coca-Cola Shanduka did

not meet its targets over the five-year

period. As a result, there was no in-

crease in the valuation of the busi-

ness up to the end of 2012,” he said.

Seshibe said the appreciation pay-

ment equates to 3.5 times the share

scheme value the workers had

earned. Tshepo Phiri said the em-

ployees felt cheated.

“The workers are angry because

we expected Ramaphosa to also em-

power us through the scheme.”CYRIL RAMAPHOSA

STELLAR WOMEN: The winners of the Businesswomen's Association's (BWA) Regional Business Achievers Awards held last night are, back
from left, Areli Veg owner Sarisa Ferreira, Nelson Mandela Metropolitan University senior director of institutional planning Professor
Heather Nel and Remax Independent Property owner Kobie Potgieter and, front from left, Joanne Anthony Incorporated owner Joanne
Anthony, Ubuntu Educational Fund academic support programme coordinator Thina Maqubela and Access Management chief executive
Chantal du Pisani Picture: BRIAN WITBOOI


