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Businesswomen to be honoured
Business reporter

T
HE cream of Port Eliz-
abeth’s businesswom-
en will be hoping to
take top honours at a
gala dinner later this
month.

The annual Businesswomen’s
Association (BWA) Regional Busi-
ness Achievers Awards will be held
on Thursday, June 19.

One of South Africa’s most influ-
ential businesswomen, Dr Felicia
Mabuza-Suttle, will be the keynote
speaker at the sold-out, glamorous
event at the Boardwalk Hotel.

Eighteen finalists, handpicked
from dozens of community nomina-
tions, are being honoured for their
extraordinary contributions and
achievements in various business
sectors, including corporate, gov-
ernment and the private sector.

However, just one woman from
each of the six categories will walk
away with this year’s titles.

BWA Nelson Mandela Bay chair-
woman Michelle Brown, also
vice-president of BWA SA, said the
event marked the association’s 35th
year of celebrating the courage,
achievement and leadership of
South African women in business.

“These awards applaud women’s
contribution to the economy and
c re a t e a cadre of extraordinary
role models whose achievements
will inspire and empower other wo-
men to develop and reach their
own goals,” she said.

The Rocket Seed owner Lisa
Brunette said being nominated for
the award had boosted her self-
confidence as a businesswoman.

“It’s taken hard work and deter-
mination. The BWA is a valuable
platform from which to grow,” said
Brunette, who started off deliver-
ing the company’s fresh fruit and
vegetables with her eight-week old
baby son and a babysitter in the
back seat.

JH Group sales and marketing
manager Leigh Myles-Rohroff said
the real secret to success was to
love what you did.

“My dad, tourism professional

Peter Myles, instilled a passion for
travel and being part of this dy-
namic company, with its vast port-
folio of hotels, restaurants, retail
businesses and even a perlemoen
farm, ensures that I wake each
morning radiating enthusiasm and
positivity for what the day may
bring,” Myles-Rohroff said.

Entrepreneur Julie Oates, owner

of Pixel Shoes, adds hard work,
guts and tenacity to her recipe for
business success. “I started my
business on a whim while on the
B WA ’s mentorship programme.

“My then mentor and I took a
whirlwind shopping trip to the Far
East, bringing back thousands of
funky, upmarket shoes.

“We sold most of them the first

weekend we opened,” Oates said.
Pinky Kondlo heads up the social

intervention programme of the
Wilderness Foundation, equipping
vulnerable youth with skills to be-
come economically active as well as
environmentally responsible.

“I am humbled and motivated by
this award nomination. I thrive in
making a difference and being a

symbol of hope to others to never
stop reaching for their dreams,”
she said.

Transnet stakeholder manage-
ment senior manager Sindie Nd-
walaza said the awards acknowl-
edged the great economic contri-
bution made by women and should
inspire the younger generation.

Felicia Mabuza-Suttle the keynote speaker at glamorous BWA award function at the Boardwalk Hotel
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Lisa Brunette – The Rocket Seed Sarisa Ferreira – Areli Veg Lize Fouché – Number 1 Foods Julie Oates – Pixel Shoes Kobie Potgieter – Remax
Marissa Haswell – Sor ted

Office Solutions

Pinky Kondlo – W ilderness
Foundation

Thina Maqubela – Ubuntu
Education Fund

Lindsay Zeihl –
Yokhuselo Haven

Elsabe Pretorius - Medical
Theatre Forum

Joanne Anthony – Joanne Anthony
Incorporated

Sharon Munyaka – S h a ro n
Munyaka Incorporated

Cathy Albertyn – Coca-Cola
Sabco

Chantal du Pisani – Access
Management

Leigh Myles-Rohroff –
JH Group

Elbe Malherbe – Ethembeni
Enrichment Centre

Sindie Ndwalaza –
Tr a n s n e t

Heather Nel –
NMMU

VWSA
plant
marks
major
events
Herald Reporter

VOLKSWAGEN South Africa
celebrated a major milestone
last week when it produced its
two-millionth engine built at
the Uitenhage plant since the
start of production in 1978.

Friday also marked another
special landmark for the motor
company which constructed
the 500 000th EA111 engine, an
engine used in the Polo and Po-
lo Vivo.

The first EA111 engine was
produced in 2010.

VWSA has set a target of
175 000 EA111 engines this
year, of which 77% are destined
to be exported, according to
the head of the company’s en-
gine plant, Richard Reid.

Vo l k s w a g e n ’s international
customers include manufac-
turing factories in China, India,
Malaysia, Taiwan and Mexico.

“Last year in September we
introduced a fourth shift in the
engine plant which increased
the production capacity from
147 000 to 175 000 engines.

“The bolstering of produc-
tion was due to the high de-
mand from the Chinese mark-
et,” Reid said.

New technology has been in-
troduced over the years to in-
crease production growth.

VWSA’s managing director
David Powels said the improve-
ments had enabled the compa-
ny to produce an engine every
two minutes.

“The introduction of the new
technology and enhancement
of our production processes
has ensured we continually im-
prove our products for both
the local and international
markets,” Powels said.

Numsa strike looms for Bay car firms
Hendrick Mphande
mphande@timesmedia.co.za

THE Steel and Engineering Indus-
tries Federation of SA (Seifsa) is
bracing itself for a possible strike
after wage negotiations with work-
ers’ unions deadlocked last week.

This comes as the South African
economy endures an ongoing six-
month strike in the platinum mining
industr y.

A strike in the metal industry
would be devastating for automo-
tive and related industries, cr ucial
to the Eastern Cape economy.

Many of the companies affiliated
to Seifsa are based in Nelson Man-
dela Bay.

National Union of Metalworkers
of SA (Numsa) regional secretary
Phumzile Nodongwe said negotia-
tions were deadlocked.

The union is demanding a 15%
pay hike for its members, while em-
ployers are not moving an inch on
their 6.1% offer across the board.

Nodongwe said entry-level work-
ers received about R20 per hour.

He said of the 200 000 workers in
the industry, about 174 000 were af-
filiated to Numsa.

“Negotiations deadlocked last
week. At the moment, we are wait-
ing for instructions from our head
office to provide a way forward on
whether our members will embark
on strike action,” Nodongwe said.

It is anticipated that a strike could
be on the cards as early as July 4 if
the stalemate is not resolved. Num-
sa national spokesman Castro
Ngobese said the union would brief
the media on Thursday on its plans.

Last week the federation, which
represents the employers, said ne-
gotiations between trade unions
and employers in the metal and en-

gineering sector reached a deadlock

and mutual disputes were declared.

Federation chief executive Kaizer

Nyatsumba said: “Our approach to

the negotiations has been informed

by the need to maintain existing

jobs and create new ones.

“We are concerned our economy

has not performed well in recent

years. Metals and engineering are

among the sectors threatened by

cheap imports,” Nyatsumba said.

He expressed hope for the two

parties to reach a settlement over

the next month and avoid a strike.

Carol Paton

TALKS to resolve the 18-week
platinum strike were again on
a knife-edge yesterday as a
government negotiating team
waited for a response from
the Association of Mine-
workers and Construction
Union (Amcu) on a proposal
to increase wages of the low-
est paid workers by R800 a
month.

Amcu treasurer Jimmy
Gama said the union leader-
ship was preparing its re-
sponse and would inform the
government task team of its
stance by the end of yesterday.

The proposal is an improve-
ment on the previous offers
by the companies – Lonmin,
Impala Platinum and Anglo
American Platinum – and en-
tails a monthly increase of
R800 a month every year for
five years for the lowest earn-
ers. Increases for those on
higher pay notches would be
l o w e r.

For the lowest paid, the per-
centage increase is about 16%
for the first year, falling after
that. When compared with
the previous offer by employ-
ers the proposal is slightly
higher, with the previous offer
stated in percentage terms –

10% for the lowest earner,
which for an entry-level
salary of R4 500 would have
been R450 in the first year.

But as the percentage would
have remained constant over
four years the quantum in-
crease would have grown.

The numbers were dis-
closed in part by Amcu advis-
ers at the Alternative Informa-
tion and Development Centre
and confirmed by several
company sources.

Mahlodi Muofhe, a spokes-
man for Mineral Resources
Minister Ngoako Ramatlhodi,
said: “The parties have gone
to consult with their con-
stituencies.”

But Gama said that “the Am-
cu leadership would respond”
and the union was not plan-
ning to approach its members
to canvass their opinion.

“We expect that after we re-
spond we will be called to an-
other meeting with the task
team,” he said.

The proposal is very similar
to an offer that was put on the
table by employers during the
last mediated process by the
Labour Court last week, but
the deal failed to fly as Amcu
leaders would not commit to
selling the deal to their mem-
bers.

Amcu talks on
a knife-edge

WAITING FOR NEWS: Association of Mineworkers and Construction Union members
wait for their strike to end Picture: MOELETSI MABE

Graduates face extended debt burden
Nivashni Nair

UNEMPLOYMENT and defaulting on pay-
ments could lead to graduates still repay-
ing their student loans after they reach
the age of 50.

John Marsden, national sales director of
PPS, the financial service provider for
graduate professionals, said students who
could not find a job soon after graduating
or allowed their debt to increase by not

paying, could be burdened with student
loans in their 50s.

He said while there were no South Afri-
can statistics, local graduates faced the
same financial challenges of student debt
as British graduates.

Marsden said it was vital that graduates
kept track of their student loans and made
a plan to factor in regular payments as
soon as they started earning so that the
debt did not grow to an unmanageable
amount.


